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Executive Summary: 
Whitworth College wishes to express its thanks to the Lilly Endowment for its ongoing  support of the Vocational project.  By all accounts, the grant is fulfilling its principal aim at reaching significant numbers of faculty, staff, and students and helping them sharpen the ways in which they connect theological reflection and vocational discernment.  Notable progress has been made in terms of integrating more intentional vocational reflection into the curriculum and co-curricular programs throughout the college.  The grant supported programs that assisted faculty in the integration of vocational reflection into the classroom as well as helped faculty and staff continue to be more intentional regarding vocational reflection in the context of spiritual mentoring.  The college administration and trustees approved a new five-year strategic plan which included a number of intentional statements of support for vocational initiatives.  Much of the second half of the year was focused on the evaluation of the many initiatives supported in this grant for the purpose of submitting a new proposal for the extension of the vocational programs for another three years.  
Highlights for the year:

· Continued Growth in Spiritual Mentoring programs - The Lilly grant has intentionally nurtured one to one relationships between faculty and student as well as staff and student for the purpose of having deeper conversations about how one connects faith to vocation.  Over the past year, we grew from 27 mentoring groups to 47. 
· New faculty seminar on the “Vocation of the Christian Professor” – Twelve newer faculty participated in a seminar for the purpose of sharpening their level of theological reflection in relationship to their own vocation of teacher and scholar.
· Utilization of a new guide for vocational reflection – Grant directors introduced a new guide for the purpose of developing a common vocabulary on Whitworth’s campus regarding vocation.
· A successful new course in teaching Presbyterian core beliefs – Reverend Andrea Saccoccio and Dr. Terry McGonigal successfully launched a new course for students who are receiving financial aid from the Presbyterian Church.
· First graduates from the Certificate for Music Ministry program – This year witnessed the first three graduates from the Certificate for Music Ministry program which was initially created by the Lilly grant.
· A stronger vocational connection to Service Learning programs – Coordinators of the Service-Learning program committed to a more specific theological reflection on vocational issues arising out of Service Learning.
· Ongoing public lectures/presentations that raise vocational issues – The Lilly grant helped support several fine lectures and presentations from outside speakers and artists including Claudia Stevens, Eric Reed, and Robert Bullough in an effort to continue to keep before the larger community issues related to calling and vocation.
· Discerning Vocation Project – School of Education – The School of Education continues to embrace a multi-pronged approach toward helping students in one of Whitworth’s largest major do a better job of connecting their theological reflections with their discernment of vocation. 
· Presidential leadership group – Students for a second year enjoyed meeting with Whitworth College’s president Bill Robinson.  President Robinson had 12 students over to his house for six different sessions around issues related to leadership and vocation.
Assessment and Evaluation:
As mentioned above, grant directors determined, after reviewing the assessments of each program area, that it would be helpful if more common language could be found to shape the theological reflection on vocation.  Specifically, we believe that while many of faculty and staff were helping students think more theologically about vocation, nevertheless, students seemed unsure of the categories of reflection.  Consequently, grant directors developed a “guide” to theological reflection by emphasizing the importance of five categories of self assessment (gifts, skills, passions, purposes, and convictions) and five categories of vocational engagement (work, family, church, community, and world).  These categories were developed largely from the language that Luther and Calvin utilized, but not exclusively.  Grant directors discussed this tool with faculty, staff, and students, and it was well received.  This next year will see continued efforts to integrate the guide into more settings.  
         A Guide to Theological Reflection on Vocation at Whitworth College

(Top Ten Questions for Faculty, Staff and Students)

We present the following guide for faculty, staff and students when considering how to connect theological reflection and vocation.  Our hope is that as reflection takes place in class, in mentoring relationships, in service-learning experiences, on internships that the following questions might be helpful ways of thinking about this topic.  Whitworth is a college with a deep heritage in both the evangelical and Reformed traditions, and it is from those theological well springs that the following is offered.

Definition:

Vocation comes from the Latin vocare which means “call” or “calling.”  In a Christian context it prompts our reflection on what God is expecting us to do in the world.  In a general sense our calling is to love and honor God by loving our neighbor as ourselves.  When we do that in our daily life we are fulfilling our essential vocation.

Top Ten Questions

1) Gifts – What gifts do you think God has given you?  Vocational discernment requires us to examine our lives for the purpose of discovering the many gifts that might be utilized as a part of our vocation.

2) Passions – What are you the most passionate about? We believe that human beings have the capacity as well as the responsibility to exercise passion on behalf of loving one’s neighbor and working for justice; vocational discernment should prompt reflection about what seems to evoke passion in each of us.

3) Skills – What skills do you think you already have as well as what else do you need to develop in order to be effective in accomplishing your vocation?  Vocational effectiveness does not just happen; it requires skills such as communication, computational, organizational, and leadership skills, but others might need to be identified and developed still further.

4) Purposes – What do you believe is your primary purpose on this earth?  Vocational discernment requires reflection on this question.  Whitworth’s mission statement of honoring God, following Christ, and serving humanity is an excellent starting point, but thoughtful discernment should also prompt other competing answers to the question of purpose in life.

5) Convictions – What are your deepest convictions?  Vocational discernment asks an individual to reflect on what he or she believes is most important about the nature of cosmos.  Vocation requires reflection on what one believes to be the most important truths in the universe.

Vocation is not simply about one’s major or future career.  We believe that there are five realms where vocational reflection is important:

6) Work – How might you live out your vocation in the workplace?  Vocational reflection most readily lends itself to the question of career or work.  How one combines gifts, skills, passions, purposes, and convictions is the great challenge.  How one sees work as service and even love toward one’s fellow human beings is a great theological question.
7) Family – How might you understand your role within your family as a vocation? Whether it is about being a son or daughter, brother or sister, husband or wife, uncle or aunt, father or mother, vocational discernment should center on how one thinks about his or her current role as well as future roles.

8) Church – How might you think about your role within the larger body of Christ? Vocational discernment is more than simply an individual journey; utilizing theological traditions and resources as well as thinking about what it means to be a part of an institution or a church should be a part of the reflective process.

9) Community – What does vocation have to do with social justice? Vocational reflection prompts questions about how to be engaged in the community in which one lives.  How one connects his or her vocational discernment to a responsibility to work on behalf of the poor, the oppressed, and the disadvantaged is an important part of the discernment process.  

10) World – How should you think about vocation in the context of the larger world?  Christianity calls one to be a citizen of the world.  It requires that one think of neighbor in the largest terms possible and therefore one needs to consider the implications of being a global citizen. 

Overall, we believe that the grant has been an enormous success to this point. We are grateful for the commitment of the Lilly Endowment to Whitworth College’s efforts to develop our vision concerning vocation.  We anticipate great things for the coming year.

Program Aims and Purposes

1.  What are the program’s most important accomplishments to date in relationship to its primary aims and purposes?
The primary aim is to integrate vocational reflection broadly and deeply across the Whitworth campus.  Grant directors are aiming at ensuring that once the grant is over the major initiatives of the Lilly grant are fully supported by the key administrative officers of the institution and that key personnel and program monies are incorporated into the regular operating budget of the college.  Grant directors already see evidence that the college is moving toward making theological reflection on vocation one of the signature core values of the institution.  The significant accomplishments to date include the following: 

Building capacity:  In order to integrate the aims of the grant into the fabric of the college’s program, key personnel must be in place.  Vocational reflection is a labor-intensive activity that requires ongoing planning and execution.  One of the strongest signs of the college’s commitment to this program is in the regularizing of four positions that were originally hired through grant funds. 
· Dr. Karin Heller – Professor Heller continued to bring teaching expertise in the Department of Theology and Philosophy to the areas of vocational reflection.  As a practicing Roman Catholic, Dr. Heller has provided a depth perspective and a wonderful alternative theological voice to the Reformed and Evangelical positions which inform much of the theological reflection on the Whitworth campus.  
· Reverend Andrea Saccoccio -- Reverend Saccoccio continues to make a significant impact on Whitworth’s campus.  Three of her most important contributions are first, her modeling for Whitworth’s female students what it means to be a woman in ministry.  Her preaching as well as her mentoring have been vital components to her contribution; second, Andrea has taken the lead in shaping the Small Group Ministry program which is enormously influential on the ethos of Whitworth’s campus.  And finally, Reverend Saccoccio teamed with Dr. Terry McGonigal to teach the initial offering of the Presbyterian core beliefs for students who are receiving financial aid from the Presbyterian Church.  
· Mr. Ben Brody – Professor Brody continues to exert a significant presence on Whitworth’s campus.  Most specifically, his success in organizing and helping deliver the Certificate in Music Ministry program is very encouraging.  A major initiative of the Lilly project, the Certificate in Music Ministry is now graduating students who are finding employment in churches around the Pacific Northwest.  
· Mr. Bob Hutchinson – Mr. Hutchinson continues to work to develop endowment for the Center for Christian Faith and Learning which is intended to continue the administration and development of many of the Lilly initiatives after the end of grant funds.  His work is vital to the ongoing support of the Center.
Strategic Plan:  Another key element in the effort to institutionalize these programs occurred largely behind the scenes this year as the college went through its five-year strategic planning process.  Recently approved by Whitworth’s trustees at the April, 2005 board meeting, the strategic plan in a number of places makes explicit reference to the importance of cultivating vocational discernment for our students.  
For example, in the executive summary, the strategic plan notes that by “building on the Lilly and Murdock grants (another grant focused on helping students develop their worldview for the purpose of engaging the community), students and faculty will be encouraged to connect their theological convictions with their understanding of calling and vocation whether that calling is to the church, the classroom, the marketplace, the courtroom, the hospital, or the neighborhood.”  
The strategic plan identifies the enhancement of “service learning, community engagement, and vocational discernment” among the top four initiatives of the entire plan.  In both the section on Academic Affairs and the section on Student Life, theological reflection on vocation occurs in the context of curriculum development, faculty and staff training, career advising and service learning.  In other words, Whitworth is committed so strongly to the ideas that have been nurtured as part of the first five-year grant, that these ideas have been specifically stitched into major portions of the strategic plan.  Administrators, faculty, and staff understand vocational discernment to be a part of what the college mission statement refers to as an education of both the mind and the heart in order that students live and work to “honor God, follow Christ, and serve humanity.”
Broad-based acceptance of the aims:  From the outset, Whitworth’s approach to the vocational grant has been to attempt to penetrate as many parts of the college as possible.  Grant directors believed that they were in a position to help influence the academic as well as the student-life side of the institution.  From the Freshman program, capstone courses and certificate programs in ministry to internships, Career advising, Service Learning, grant directors are observing that more parts of the campus are embracing vocational reflection.  We are confident that in the fourth year of the grant, evidence abounds that demonstrates the overall effectiveness of this strategy.  
Evidence of successful impact on students:  Throughout this report evidence will be presented that underscores the positive overall impact of the Lilly grant on the lives of students at Whitworth.  In particular, specific program references will help provide more particular perspective on the success of various grant initiatives.
Grant Activities
2.  What grant activities were accomplished in the fourth year of the program?
Spiritual Mentoring:  During the overall grant period it is estimated that over 300 students have participated in the Spiritual Mentoring program with over 75 faculty and staff during the four years of the Lilly grant. During the past year, 19 more faculty and staff participated in the program.  Students and faculty have provided an abundance of qualitative evidence that underscores the importance of these mentoring relationships in helping shape vocational reflection from a theological perspective.  

Assessment: One student, Jackson Williams, wrote the following:  “Participating in the Lilly Grant Mentorship Program has allowed me to further grapple and better prepare myself with issues related to my future vocation and calling. Through this program, I have been able to meet with Alan on a weekly basis and discuss issues related to graduate school and career preparation. Additionally, it has provided me with a time of respite and fellowship.  In the conversations that I had with my mentor, I was able to prepare myself for my post-graduate career, while also seeing the connection that exists between my future profession and my calling.”
Faculty Development:  A key strategy throughout the four years has been to invest resources in faculty development regarding mentoring, advising, and teaching.  This past year grant directors initiated faculty luncheons as well as a new summer seminar.
· Faculty Lunch Discussions on Vocation:  The Lilly grant provided funds for faculty to discuss issues related to their own theological reflection and vocation as well as provide opportunities to share strategies for helping students explore vocation.  
Assessment: Approximately 30 different faculty and staff participated in the program.   These luncheons have provided an excellent venue for vocational reflection.  One professor said the following:  “I appreciated the lunches.  Lunches like this give us a chance to get to know one another better, and—if the conversation on calling and vocation is good—they can prove to be mutually stimulating and inspiring.  It’s especially good to hear from a wide range of people thinking about these issues—and some of the lunches did that better than others.  But I’m grateful for them all, and for the stimulation they provided to my own thinking.”
· Faculty Development Summer Seminar:  Partially supported by the office of Academic Affairs, this new seminar, entitled, the “Vocation of the College Professor” focused on helping 12 newer faculty explore the implications of their respective theological traditions on their teaching (including vocation) and research. The other seminar will be directed toward faculty who are in the first three years of their tenure at Whitworth.  Entitled, “The Vocation of a Christian Professor,” the seminar is an intense focus on what it means to think theologically and how that might be applied to teaching their disciplines and to their scholarship.  The seminar will introduce newer faculty to Whitworth’s Reformed and Evangelical traditions.  Other major theological traditions represented by our faculty will also be introduced for the purpose of raising the level of knowledge regarding vocation.  Specific questions concerning how one integrates faith and learning in legitimate ways will be explored as part of the context for understanding vocation.  Grant directors propose continued funding of the seminar through resources provided in the Sustainability grant.  First offered during the summer of 2005, the seminar has drawn rave reviews from Whitworth faculty.  One of the workshop participants mentioned to that she believed all her colleagues should enroll at some point in a future workshop as she believed each member of the department could learn from the topics under study.  Others spoke about how great it was that they had an opportunity to think about how their vocations as professors at Whitworth could be fleshed out in significant and appropriate ways in the classroom.  Toward the end of the workshop another participant opined that in future years the workshop should include older, not just newer faculty as the topics were timely for all and the conversation across generations would be beneficial to all.  

· Assessment:  From the evaluations gathered from the participants, they all found it ably run and of great help to them as it gave them opportunity to reflect on topics such as their own theological tradition, the concept of vocation, and the intersections between faith, their academic disciplines, their teaching, and their scholarship.  All portions of the workshop received high marks from the respondents from the special topic presentations to faculty panels and from the assigned readings to the availability of the leadership.  Participants were asked to rate each aspect of the workshop according to a four point scale with 4 being the best score possible [very satisfied (4), somewhat satisfied (3), somewhat dissatisfied (2), very dissatisfied (1)].  From the eleven responses we have received out of a total of twelve participants, the collective score was an impressive 3.72.

Curricular Support:  Another key effort of the grant has been to make an impact on the overall curriculum at Whitworth College.  Grant directors have focused effort on the Freshman program, the Core program, the academic majors as well as certification programs in ministry and music ministry.
· Freshman Program:  This past year, resources from the Lilly grant helped achieve a major breakthrough in regard to our ability to integrate vocational issues directly into the Freshman program required of all our students.  Several Freshman advisors experimented with elements of the Strengths Quest program, which has been designed to help students identify their explicit gifts.  
Assessment: Results were encouraging enough such that the overall directors of the Freshman seminar have agreed to an even more dramatic change and that is to permit the piloting of approximately ten sections of a new Freshman program.  Instead of the seminar only being a one-semester experience, the pilot will be a two-semester second credit program that is even more intentionally designed to incorporate theological reflection on vocation.  The plan is to work more intensively with Freshman between the months of November and March on vocational reflection and discernment.  Program directors believe that this will be very helpful for students who are attempting to make significant decisions regarding the selection of their major.  Grant directors are integrally involved in the planning and implementation of this pilot project.  
· Certification for Ministry:  Whitworth has graduated between 16 and 20 students in the Certification program over the last four years.  The program prepares students for entry-level positions in churches and Christian organizations.  The Lilly grant has provided funding for new courses including the “Children’s Ministry” course and “Soul Care through the Stages of Life” which will be offered for the first time this fall.  The Lilly grant has also been used to support an internship coordinator for the Certification for Ministry program.  
Assessment:  According to the coordinator, since 2001, 39 students have been placed in area churches for internships.  Another 29 students have worked with Young Life or other forms of ministry (e.g. camping, small groups on campus, overseas missions).  She reports that at least 15 students have gone on to seminary or other positions in the church.  Two others currently have full-time positions for Young Life and three others have gone on to serve with Wycliffe Bible Translators.  The Certification for Ministry program has emerged as one of the important academic programs on the Whitworth campus that focuses specifically on discerning one’s vocation in the context of the church.
· Certification for Music Ministry:  A major initiative of the Lilly grant that is being fully incorporated into the college’s curriculum is the Certificate in Music Ministry.  Led by Lilly-supported Ben Brody, the certificate was first implemented in the fall semester, 2003.  The coursework includes all of the core music courses, the two core music ministry courses (MU 305: History and Theology of Worship and MU 307: Church Music Techniques) as well as several additional music courses and two theology courses.  Students participated in a year-long internship their senior year, where they are able to put to practice the skills they have developed through their academic coursework.  In addition to the formal program components, students have opportunities for leadership in campus worship services, and are involved in a small mentoring group during the senior year.
Assessment:  At this point three graduates have been produced by the program:  Heather Kaemingk has been accepted into a summer seminar program in church music at Calvin Theological Seminary this summer, and is moving this fall to New Jersey where her husband is pursuing an M.Div degree at Princeton Theological Seminary.  For the past several years she has been Director of Children’s Choirs at First Presbyterian Church, Spokane.  Heather is anticipating graduate studies in church music in the near future.  Alyssa Hansen has accepted a full-time position as Director of Worship and Music at Mountainview Presbyterian Church in Marysville, WA.  Audrey Kyle is currently searching for a part-time position in music ministry.

· Presbyterian Core Beliefs:  Associate Chaplain Andrea Saccoccio offered for the first time a course on Presbyterian core beliefs to students who are currently receiving financial aid from the Church.  She will continue to lead a two-credit course on the core beliefs of the Presbyterian denomination.  Again, this is another reflection of the college’s willingness to sustain the successful initiatives of the Lilly grant.  Reverend Saccoccio’s position is also being fully integrated into the college’s regular operating budget.  The curriculum for the course in Presbyterian beliefs will include regular readings in the Presbyterian theological tradition (Book of Confessions and Introduction to the Reformed Faith)  Students participated in regular discussions with Presbyterian clergy and other Presbyterian leaders in the region.  Special attention was given to the themes of calling and vocation.  

Assessment:  Typical of the many outstanding comments provided by students as part of the evaluation was the one that said, “This is a wonderful class.  This class has given me more spiritual, intellectual, and practical meat to chew on than most of my other classes.  Continue to offer it!  Consider making it a three credit course.”  Grant directors decided to offer the course next year for two credits.  
· Department of Theology:  Terry McGonigal, one of the grant directors, offered a new course entitled, “The Biblical theme of Shalom.”  Terry began with the assumption that student reflection on the vocation/calling theme requires the development of a worldview that challenges them to participate in the ongoing renewal of the broken and fallen world in which we live.   This course comprehensively considered the development of the theme of shalom/ peace from the first book of the Bible, Genesis, to the last book, Revelation.   The goal of the course was to link foundational biblical theology with reflection on how students can engage the world in a way that leads to renewal of those aspects of creation that the student invests in.   Students were asked to consider four relationships as the essential components of healthy, balanced life—relationships with God, each other, Creation, and Self.
Assessment:  The course has received tremendous response from students and is now being offered every semester.  Presentations of this material have also been made at national gatherings of InterVarsity Christian Fellowship staff (Pilgrimage for Reconciliation) and students (Urbana ‘03, Shalom conference in Portland February ‘04 and ‘05), as well as with pastors at the annual Whitworth Institute of Ministry (July, 05).   
· Graduate Assistant:  Matt Kaemingk was funded to be a one year graduate assistant for the purpose of linking the themes of calling/ vocation to the curriculum and service learning components of the grant initiatives.  Matt’s background and qualifications made him ideal to serve in this capacity.  
Assessment:  This year-long experience was transforming in Matt’s own life.  After graduation, Matt worked with a local mission agency, Partners International, and helped First Presbyterian Church of Spokane with its investment in the local urban community.  Matt integrated all this experience with his studies in history, political science, and theology to help develop the Biblical Theme of Shalom course with Terry McGonigal, and provide extend support for service learning initiatives for students.  In addition, Matt did extensive research and coordination of the development of the College’s community engagement initiative, an endeavor to bring together all the resources of the College in a concerted effort to address the issue of poverty in the West Central neighborhood of Spokane, one of the poorest (per capita) neighborhoods in the entire state of Washington.  Numerous students have been involved in several projects in the area, and Matt has provided them guidance in terms of the integration of their experience with the themes of calling and vocation.    
· School of Education:  Lilly funds have been used to fund significant efforts through the School of Education to raise awareness of vocational reflection among students who are pursuing teaching.  This last year several initiatives, under what is described as the “Discerning Vocation Project” were directed by the dean of the School of Education, Dr. Dennis Sterner, and the chair of the department, Dr. Randy Michaelis:  
Faculty Focus: Understanding Vocation and Calling

Presentation by Robert Bullough:  Lilly funds supported the purchase of copies of the book Uncertain Lives: Children of Promise, Teachers of Hope by Robert Bullough, which chronicles the lives of 34 children from difficult circumstances at one elementary school.  He was recognized with outstanding book awards from the AERA and Choice Magazine. Faculty read and discussed the book during the spring 2004 retreat.  As a follow up to this discussion, the Chair of the Department of Teacher Education, Randy Michaelis was able to arrange for author Robert Bullough to visit Whitworth on March 3, 2005.  Dr. Bullough is the associate director of the Center for the Improvement of Teacher Education and Schooling at Brigham Young University. Dr. Bullough met with Whitworth education candidates in three venues: 1) for breakfast with a group of 18 student leaders in the Education Department to discuss issues of student poverty; 2) for dinner and a presentation to 85 candidates past and currently enrolled in EDU 401 Democracy, Schools and Leadership; and 3) in a public lecture entitled “Reconsidering Access to Knowledge” where Dr. Bullough critically examined how today’s political climate is affecting the selection of knowledge and the ability of schools to provide equal access to all. In addition to student meetings and the public presentation, Dr. Bullough met for lunch and conversation with 15 faculty members from the School of Education, and for a discussion with the School of Education Leadership Group.
 
Visiting Other Cultures, Contexts, Schools: Faculty are supported to visit Christian schools, inner city schools, rural, alternative schools and other schools for which they lack sufficient context to be effective advisors/mentors to students interested in pursuing careers in those settings. During the fall term, Dr. Dennis Sterner was supported to visit the one-room school in Stehekin, WA, where he observed classes for a day, and met with the teacher for grades K-8.  Fourteen students attend school at Stehekin.
Dr. Sterner and Dr. Barbara Sanders visited Bellevue Christian School to develop a future Jan. term multicultural experience in the secondary school, which includes English Second Language and alternative middle school programs.  Whitworth candidates desiring to experience a Christian school setting can now spend Jan. term assisting at Bellevue Christian School.  

Preparation for Teaching: A Whitworth College faculty member was supported to attend the Washington State Association for Supervision and Curriculum Development (WSASCD) seminar on Reading Reasons: Motivating Adolescent Readers in Spokane on March 11 in Spokane with eight secondary candidates. This faculty member teaches EDU 458 Reading and Writing in the Content Area, training secondary candidates to assist their students in increasing literacy skills.

Student Focus: Calling and service to marginalized students
 
Course topics: Candidates in EDU 350 Secondary Methods met with 12 Rogers High School students and their instructor during a class session.  These high school students were selected for their diversity, stories of overcoming great odds, and willingness to discuss with future teachers how to best meet the needs of inner city students of poverty.  Rogers High School has 16 percent minority students, 5 percent English Second Language students, and 63 percent of the students receive free and reduced lunches, a poverty index used by public schools.  
Outside Speakers: Seven Secondary candidates were supported to attend the WSASCD seminar on Reading Reasons: Motivating Adolescent Readers in Spokane on March 11. Candidates learned about classroom-tested motivational and instructional techniques to help their students understand the importance of being readers.  Candidates interacted with in-service teachers, para-educators, instructional coaches, principals and central office administrators at the conference, allowing them to grow professionally. 
· School of Global Commerce:  The dean of the School of Global Commerce utilized Lilly funds to support the work of one of its graduate students, Luke Cayer.  His research and writing on a project entitled, “Business as Mission:  A New Interpretation,” was used to stimulate discussion on the role of Christians in the business community and specifically whether or not Christians are obligated vocationally to attempt the transformation of ethical practices in order to conform more specifically to Biblical mandates.
Co-curricular Support
· Internship Reflection:  From the outset, the Lilly grant attempted to connect theological reflection on vocation with our Career Advising Office that oversees our internship program. One of the Lilly grant’s great successes has come with the work of Dr. Ginny Whitehouse who edited Vocations:  A Work Book That Will Make You Think.  Dr. Whitehouse’s book has become a required part of the Whitworth internship experience.  Organized around a combination of readings and reflections; the work book has been an important part of how the Lilly program has helped shape student reflection.   

Assessment:  The Vocations Workbook is currently used by approximately 100 students each year in the departments of Communication Studies, Psychology, Sociology, Global Commerce and the Bonner Leaders Program.  Students either use the workbook for individual internships with a Faculty advisor or in a practicum class.  A sample of student comments report the following:  “It is helpful to have some structure to my thoughts as I went through my internship, rather than just journaling on my own.  Most of the readings were helpful and pertinent to what I was experiencing during my internship.  The questions were fairly thought-provoking as well.”  Another student wrote, “It offered wisdom through the reading as well as being a good reflection tool.”  And still another wrote, “I enjoyed the reflective questions and it caused me to sit down and think about why I thought and did what I did during my internship.  It’s too easy to go through the internship and not stop to pause and think about how I feel about the job.”
· Small Group Coordinators – Under the director of Whitworth’s associate chaplain, Andrea Saccoccio, the Small Group Coordinators (formerly known as Ministry Coordinators) program has emerged as a significant outcome of the Lilly grant.  Students in this program perform a very important mentoring function on the Whitworth campus.  
Assessment:  Twelve to fourteen students per year are chosen from various church traditions and majors on the basis of their interest in learning more about ministry as a way  of life.  These students commit to live in an independent community out of which they provide leadership to other students who are leading small groups on campus.  Organized around the concept of “peer mentoring,” Small Group Coordinators read and study scripture together, pray for one another and hold each other accountable to one another.  Aside from exercising a very significant influence on the life of the campus, a number of Small Group Coordinators have chosen to attend seminary while others are pursuing their vocation in the context of other careers.  Under the direction of Whitworth’s associate chaplain, the Small Group coordinators are given training in vocational discernment.
· Young Life leadership – One of the important organizations on the Whitworth campus is Young Life.  Whitworth has had a long history of support for Young Life leadership development.  Currently, Whitworth partners with Young Life to provide a faculty position in the Department of Theology.  This position is influential in several respects, and has responsibility for training Young Life leaders for area high schools.  On average, 40 students per year participate in this program. 

Assessment:  Kent McDonald, director of the Young Life program on the Whitworth campus, reports the following:  “The Young Life Student Staff program takes deeper and more deliberate steps into the lives of hurting teenagers here in the Spokane Area. The monthly meetings, book reviews, discussions and ongoing training in Youth Ministry has encouraged and enlarged our leaders work with kids.
I think of Brandon Comella and the group of hurting and broken kids he is working with at Mt. Spokane High School. He has walked with them in some incredible ways over the last year. He has seen them make decisions for Christ. The greatest joy to me is seeing him bring these guys to church every Sunday. That’s good Young Life!

I think about Aaron O’Brian and his incredible ministry up at Deer Park High School. Last weekend a sophomore named Levi was killed in a car accident. Aaron was asked to come and be part of a midnight memorial at a local park and I thought to myself, what a privilege it is to see juniors in college taking on such important and influential ministry tasks. Because of Aaron’s faithful ministry to these kids he was able to step into the midst of a crises and truly pastor kids through a very difficult situation.

I think of Meghan Chaffin and what she is doing with a group of girls up at our new start up Club at Riverside High School. She faithfully spends 45 minutes to an hour every Monday night picking up these girls who live clear out in the most rural places, in poor living conditions (one girl’s family was living in a tent), with no one who really cares, just to get them in front of the Gospel.

The funding has enabled Brandon Comella, Shauna Honcoop, JJ Vancil, and Dave Peterson to sense the call to fulltime ministry and in others developed a passion to live a life of service no matter where God would place them in life. 

· Women in vocation -- One program initiative has emerged that deserves special attention and that is vocational discernment for women.  In particular the national Presbyterian Church has taken a special interest in trying to engage women in ministry throughout the church.  Whitworth has partnered with the national church by sending several women to leadership development conferences.  Pamela Parker, director of Whitworth’s Women’s Studies program has expressed interest in facilitating more discussions on campus, guest speakers, as well as conference attendance for women as a part of a broader strategy for helping women discern their vocational direction.

Assessment: Angela Ceseña, a Whitworth senior, shared the following: “Last summer I attended a conference in Los Angeles organized by the National Network of Presbyterian College Women. The workshop was called Claiming Wisdom’s Call: How Christian Faith Empowers Women to Engage Pop-culture From an Anti-racist Perspective. This conference changed the direction of my life. I learned things about the history of women that I had never known before and I was challenged to think critically about the images I consume and accept on a daily basis. I learned to question what I hear, rather than accept everything with blind faith. I also learned that opening my eyes to the problems in the world was the first step towards finding a solution. At first I felt overwhelmed by what seemed like a devastating amount of hopeless problems, but I had to admit the problems were there before I could think about what the implications would be for me personally. Through attending various workshops and engaging in some amazing and enlightening intellectual conversations, I realized that being a woman of faith means being a woman of compassion and of action. I found out that I have an intense desire to be involved in changing the world for the better through my faith and through my own special gifts.

One of the gifts I have been given is a love for people. I hadn’t ever realized that loving people was a gift, but now I know that it is something I feel passionately about and can use in order to do good things in the world. I also have an affinity for learning new languages. These two gifts have led me to the Peace Corps. I want to spend a couple of years in the Peace Corps teaching about health and AIDS in Africa. I have a specific desire to help educate the women in Africa about health and AIDS because in many cases, they are the ones who suffer the most due to a lack of access to educational resources. I hope that this experience will help me to better understand the needs of the international community and to serve those needs to the best of my ability. I’ve noticed that every person changes the world in some way – through vocation, through reaching out to other people, and through the lives that they touch along the way. Some people change the world for the better and my sincere prayer is that I will be one of those people. 

Right now I am helping to coordinate the 2005 NNPCW conference in Chicago. We are working to confront prejudice in ourselves and in society through education and social action. I am thrilled and honored to have this opportunity to change the lives of other Christian college women through this event.”

Public Lectures 
Public lectures and presentations have been an important part of the Lilly program.  Our invitations have been based largely on whether the content of the performance/lecture deals with some aspect of the integration of faith and learning, ethical and/or social responsibility, or gives students an opportunity to interact with the presenter regarding the specific concept of vocation. 
· September 28, 2004 --  Dr. Chuck Chalberg performed a one-man show on the life of G.K. Chesterton

· October 26, 2004 -- Claudia Stevens – “An Evening with Madame F”  Ms. Stevens is a concert pianist, actress and classical vocalist who has created a presentation based on how inmates performed music in Nazi concentration camps so that their lives would be spared.
· November 5, 2004 – Eric Reed, jazz pianist, presented a master-class for 84 students from Whitworth as well as students from area junior and senior highs.  Mr. Reed interacted with students around issues related to his own vocational journey.

· February 8, 2005 – As a part of Whitworth’s annual heritage week, alum Ross Anderson (’69), who won the Pulitzer Prize for his reporting on the Exxon Valdez disaster, delivered a public lecture and met with students to talk about his vocation as a journalist
· April 7, 2005 – Dr. Carool Kersten lectured on “Contemporary Muslim Thinkers and Islam:  Exploring New Ways of Engaging with a Religious Tradition.”  
Lilly-sponsored lectures in collaboration with Gonzaga University:  Over the past several years, Whitworth has found it advantageous to partner with Gonzaga University by jointly sponsoring public lectures on both campuses.  During the past year, three such collaborations took place.
· November 7, 2004 – “Suffering and the God of Abraham Conference”  Dr. Bruce Edwards, Professor of English Bowling Green State University, “Apologetics in the Shadowlands:  C.S. Lewis and the Problem of Pain”; Dr. Kathrin Rogers, Associate Professor of Philosophy, University of Delaware, “Is it Wrong to Despair?” 
· March 22, 2005  Richard Swinburne, Emeritus Nolloth Professor of the Philosophy of Christian Religion at the University of Oxford – “What Makes Me, Me:  The Relation of Soul and Body.”

· April 4-6, 2005 Physics/God of Abraham – Dr. Owen Gingerich, Research Professor of Astronomy and of the History of /Science at Harvard University – “Truth in Science:  Proof, Persuasion, and the Galileo Affair.”  Dr. Stephen Barr, Theoretical Particle Physicist, University of Delaware – “Great Priest Scientists through the Ages.” 
Other Student Initiatives for exploring vocation
Summer Ministry Interns:  The Lilly grant has supported summer internships in local churches for the purpose of helping students discern a possible call into the ordained ministry or other vocations in the church:


Eileen Barnes – Lidgerwood Presbyterian Church


Justin Tillery – New Community Church


Josh Mikelson – Millwood Presbyterian Church


Greg Trepus – Oakesdale Presbyterian Church
Research Interns:  During the summer of 2004, the Lilly grant supported four interns in Spokane area churches.  These students were charged with gathering materials relative to the history of the church, conducting several oral interviews/histories with individual parishioners, and developing a project that would serve the church better understand its history.

Meghan Callaghan – Post Falls Presbyterian


Laura Waite – Westminster Presbyterian


Paul Andersen – Valley Christian Church


Carly Kwak – Mission Community Presbyterian Church
Assessment:  Student response was positive.  Carly Kwack wrote the following:  “My project last summer consisted of writing a church history for a local Presbyterian Church, Mission Community Presbyterian Church. I looked through archival materials and interviewed church members. I then put together a power point presentation and presented it to the church.

The opportunity to work with Mission Community Presbyterian Church through the Lilly Vocational Grant helped me to realize my strengths and weaknesses. It pointed me in the direction of where my passions lay and how to utilize my gifts in a more diverse way. The project helped me to develop different skills and think of how these skills relate to a future career.   I found many aspects of this project absolutely frightening: everything from the absolute freedom of the project to the conclusion involving public speaking.  Through the experience of calling and interviewing people I soon realized that I have a passion for people’s stories. After every interview I needed about an hour to digest and think about what had just been related to me. It was amazing how individual stories really made up the history of the church. From this experience I began to have a better idea about my purpose. I would like to have a career that involves documenting the importance of human activity. 

My time working with Mission Community Presbyterian Church opened my eyes to a whole new avenue of history, where one actually gets to actively participate in the recording and documenting process. My work this summer reaffirmed my desire to go into the study of history as well as showed me a whole new direction that study could take.”  

Another student, Meghan Callaghan wrote the following:  “Last summer I participated with the Lilly Grant. I was a research intern. I interned at Community Presbyterian Church of Post Falls, Idaho.  My purpose for the summer was to conduct oral interviews with church members, compile raw historical materials, and then present a presentation for the church congregation. I really enjoyed working with the church. It was a small church, yet had a rather large and comprehensive history; especially when they had just celebrated their 100th birthday a few years prior. Gathering historical materials was really easy. They basically had a room full of materials and I just had to go through them and bring them back to Whitworth. There was a little trouble from the pastor with releasing the materials to the college, but that was expected. My real joy came with the oral interviews. I really can say I feel in love with the people of the church. Hearing their stories and how they all intertwine to create the church was just astounding for me. They, their stories, became a huge testament to my faith, by seeing how there are so many parts to the body of Christ and that through Christ we can come together and be one. Because of my joyful feeling with the members I was able to conduct 25 interviews. Majority of the interviews were in couples. I found that the couples became much more free and confident with their speech when they were together. The couples opened up a lot more to me, than with the singles. Lastly, through my interviews I discovered that the church really wanted some kind of historical display for their fellowship hall. So I put together three framed posters, which included photos and a brief history of the time. They really appreciated them and I had a lot of fun putting them together. Overall, interning with Lilly provided me with some good guidance for my future. 
I never realized there was such a thing as public history, I am ashamed to admit that, but I discovered that I could possibly see myself doing something along those lines. I think this can from passion I felt with the oral interviews. I just felt really capable and confident with myself while I performed the interviews. The best thing about the Lily intern it lead me to another internship I had this past spring with the Museum of Arts and Culture in Spokane, Washington. I was approached by the curator of the museum because of my experience in oral histories. So during the past spring I was able to develop more of a joy for public history and I also sharpen my skills at conducting oral interviews. I have no idea if I will end of as a public historian, but the Lilly Grant provided me with another option for my future. Thus I am very grateful for the chance I had.” 
Travel to Seminaries:  This year for the first time, funds were utilized to help fund the travel costs for aspiring seminary students.  Grant directors learned of this idea from other colleges at last year’s Indianapolis meeting.  The following students visited seminaries:  Melanie Smith, Shane Gronholz, Christine Magno, Nels Johnson, and Carissa Miller.

Presidential Leadership program:  For the second year, the Lilly grant supported a group of 12 students who were selected after they had submitted applications.  The purpose of the group was to give them an opportunity to meet regularly with Whitworth’s president Bill Robinson.  Part of the focus was on the vocation of leadership. 

Assessment:  Students are overwhelmingly positive regarding the opportunity to meet with Whitworth’s president in his home.  In addition to having the chance to read Bill’s book on leadership, participants discussed with their peers the issues associated with the vocation of leadership.  Here is one’s student’s comment, but this is typical of what we hear: Michael Chansavang wrote, “Being a part of the Presidential Leadership was definitely a blessing and an honor. How many students actually get the chance to sit in their colleges’ president’s house building relationships, interacting, and sharing insights not only with other leaders but the president himself? I would say not very many.  President Robinson illustrated what it really means to be a true leader and leading from the middle in an effort to build leaders of tomorrow.  In terms of my vocation and calling, the program provided me with a vision and the confidence to make a difference in other people’s lives, at school, in the community, and even in our nation. Before the program, I was struggling with the idea that how could I, an Asian-American student who come from a very different background than most students begin to lead at a school like Whitworth where it is predominantly white? When I asked this question to Bill Robinson and the team I was amazed with their answer in which it gave me hope and a purpose again. I now understand that no matter who you are or what you do, that if you have perseverance, integrity, passion and most important of all if you are true to yourself, you will go a long way impacting the lives you encounter and making a difference wherever you go or do.  With the program providing me a vision and confidence I could definitely see myself working with people who face injustices or people who are at a disadvantage. The reason why I could see myself doing this is because I have come from a disadvantaged and unprivileged background and without the help of people who truly cared for my well being, education, and success I would not be where I am today. Therefore I want to be someone who can impact lives, giving people the equal opportunity that they deserve.” 
Weyerhaeuser Younger Scholar program:  the Lilly grant continued to provide modest support for senior-level students who are being mentored by faculty on the possibility of attending graduate school.  The Younger Scholar program has been gathering students for nearly a decade and exploring with them what it might mean to pursue an academic career as a Christian.  The Lilly grant has helped sharpen some of those discussions around vocation.
Assessment:  Ten students participated in the program and several ended up delivering papers at Whitworth’s Undergraduate Research Conference in the Spring.  Students responded positively to the program, and contributed significantly to the research conference.
Weekend Retreat: This fall’s retreat featured Jimmy McGee.  Mr. McGee led over 180 students through various portraits of discipleship in the gospel of John. Speaking from his perspective as the Director of the Pilgrimage for Reconciliation, Associate Director of Multi-ethnic ministries for InterVarsity, and in community development in his native Atlanta, Jimmy challenged students to allow God to re-shape their thinking on how we communicate the gospel not just with our words, but in how we choose to live out every aspect of our calling.  The talks challenged Whitworth students to re-examine how they understand the gospel with respect to their own culture.  

Assessment: Students expressed overall enthusiasm for Mr. McGee and the Weekend as a whole.  The Weekend served to stimulate a much-needed discussion about how culture informs faith, and what aspects of faith are essential and what aspects are expressed uniquely according to one’s culture.  Grant directors believe that this is an important experience for introducing Freshman students to issues of vocation and calling.
Service Learning:  Connecting vocational reflection with Service Learning has been more difficult.  The Lilly grant began a program entitled, “Being Called.”  And while some Whitworth students had a very positive experience and demonstrated an excellent ability to connect their service in the community with vocational reflections, nevertheless, the program proved difficult to grow and institutionalize.  In response, grant directors began to work more closely with the college’s director of Service Learning.  During this past year, Lilly grant directors became more involved with training faculty on the potential connections between service learning and vocation and expect that strategy to continue.  Service Learning coordinators have incorporated more intentional reflection on vocational issues, and the new guide to vocational reflection will be included in faculty training.
3. Please share information on program participants:

a. Who is participating in the program?

· Students – As indicated above, Whitworth students are participating at all levels (Freshman through graduate students)
· Faculty – Whitworth faculty are participating in summer seminars, mentoring programs, and individual departmental programs.  They attend public lectures and other development events.  
· Staff – Whitworth staff participate in spiritual mentoring program as well as attend public lectures
b. What is their assessment of the program?

We have included assessment data under the description of grant activities above

c. How are participants recruited and what are the most effective recruitment strategies? 
Participants are recruited through announcements sent by email across the campus; individual faculty and staff recruit students directly via word of mouth; the newsletter and Web site are used to recruit students.  Generally, the most effective strategy is word of mouth; however, some programs effectively use the web and email to communicate the availability of certain programs.
4. How is the project impacting:
a. Participants --  See above descriptions of individual grant programs
b. Program director and project staff – The grant directors and project staff remain enthused about the program.  We have submitted a proposal for sustaining the grant largely because of the positive impact that this program has had on the Whitworth campus.
c. The college community, including board of directors, faculty, administration – The most difficult group to assess is the board of trustees.  Perhaps one example however, would be the degree to which the 5-year strategic plan reflects the commitment to vocational discernment. The Board of Trustees overwhelmingly approved of the plan.  In regard to faculty, staff, and administration, grant directors are confident that the impact of the grant has been very positive.  Key administrative and faculty leaders are very supportive of the grant.
Evaluation
5.  How is the evaluation being conducted?  Who is responsible for evaluating   the program and how are evaluation findings being used? 
Written evaluations are solicited from participants in virtually every program.  Michelle Seefried, program coordinator, is responsible for coordinating and collecting evaluations.  

Grant directors and staff meet on a weekly basis to plan, execute, and evaluate the activities of the grant.  Each program has been reconsidered in regard to its effectiveness in achieving both the specific aims of the program as well as the larger aims of the overall program.
6. What areas of the program need to be improved or strengthened?  What adjustments will be made in order to make such improvements?  What is the strategy for sustaining worthwhile programs? 
· Position reorganization:  Grant directors decided that it would be beneficial to add a half-time position dedicated to tracking the financial matters of the grant as well as work on the Web site.  Jennifer Jacob was hired and has done an excellent job.  Likewise, Michelle Seefried was named the program coordinator and assumed more responsibility for overseeing the assessment and evaluation of the various initiatives.  She too has performed in an excellent manner.
· Freshman program:  The Freshman program has been a key part of the strategy to integrate vocational reflection into the curriculum.  This past year, Freshman program coordinators used the Strengths Quest program for the first time.  While many advisors reported some successes, other advisors reported that more work needed to be done.  Consequently, grant directors proposed a pilot program that has a much heavier emphasis on vocational reflection, and it is hoped that this will be even more effective.
· Sustainability Grant:  In order to strengthen the prospects for integrating successful initiatives into the broader fabric of the institution, grant directors took the opportunity to apply for the $500,000 Sustainability Grant from the Lilly Endowment.
· Strategic plan:  As indicated above, one of the key efforts made on behalf of sustaining the successful initiatives of the Vocational grant was to incorporate the aims into the college’s five-year strategic plan.  Grant directors are very pleased with the way in which Whitworth’s five-year plan embraces vocational discernment as one of the signature programs of the institution.
· Working with key institutional leaders:  From the outset, grant directors have believed that sustaining the successful initiatives required ongoing work with key administrative and faculty leaders throughout the college.  In particular, the vice presidents of academic affairs, student life, and institutional advancement are crucial to integration and sustainability over the long haul.  Grant directors continue to be committed to ensuring that these key leaders share the vision of the project.
7. What surprises have emerged during the course of the work? 
In past reports, grant directors have reported that the biggest surprise was the way in which the evangelical subculture of American Protestantism seemed to privilege ordained ministry over other vocations.  We have worked diligently to reinforce what we believe the Reformed view of vocation underscores—that all work done in a spirit of love for one’s neighbor and to the glory of God is worthy.  We continue to work on that fundamental assumption.

Grant directors also have been surprised by the need for a common conceptual vocabulary.  With all of the resources that are emerging regarding vocational reflection, the project seems in danger of being inundated with too many possibilities for categorizing reflection.  The motivation for creating a “guide” to reflection comes out of a sense that greater consensus regarding categories of discernment would be helpful.  We want our faculty, staff, and students to “memorize” the language of gifts, skills, passions, purposes, and convictions.  We want our faculty, staff, and students to “memorize” the language of work, family, church, community, and world as the venues for practicing one’s various vocations.

Grant directors believe that vocation is somewhat in danger of being associated only with “work” and not about being purposeful in relationship to family, church, community, and the world.  Consequently, as we continue to oversee this project, grant directors will continue to work to broaden as well as deepen the ways in which theological reflection informs vocational discernment. 
Dissemination

8.  What is the project’s dissemination strategy?  How will the project staff disseminate what they are learning?  What has been disseminated thus far and to whom?  Newsletter:  project staff have produced a newsletter once each semester and that newsletter is distributed internally as well as sent to all of the participating schools in the Lilly conference.
· Participation in national conference:  Each year, grant directors have participated in the national Lilly conference on vocation and have shared the results and experiences of Whitworth College.
· Hosting regional conference:  Plans are being made to host a regional conference on vocation.  All Lilly colleges and universities on the West Coast are being invited to make presentations and other Lilly school representatives, as well as personnel from other colleges and universities, will be invited to attend.  The driving idea is to share the findings from the various programs concerning theological reflection and vocational discernment.
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