
 
 

Associated Students of Whitworth College 
 
 
 
 
Minutes 
March 14, 2007 
 

I. Call to Order at 5:00:20 PM 
II. Roll Call 

Executives: 
ASWC President, Fa’ana Fanene     Present 
ASWC Vice-President, Andrea Naccarato   Present 
ASWC Financial Vice-President, Jeff Hixson  Present 
 
Senators: 
Arend, Katherine Zerkel     Present 
Baldwin-Jenkins, Lindsay Johnston    Present 
Ballard, Amy Moos      Proxy 
Boppell, Luis Lopez     Present 
McMillan, Isaac Lutz     Proxy 
Stewart/Tiki, Kendra Hamilton    Present 
Warren, Caroline Davis     Proxy 
Duvall, Seth Wall      Present 
Off Campus, Adam Jones     Proxy 
 
Representatives: 
Arend, Joy Bacon      Present 
Baldwin-Jenkins, Corey Newman    Present 
Duvall, Shannon Newth     Present 
Schumacher, Lacey Offutt     Present 
Off Campus, Sarah Brodgen-Thome    Present 
Off Campus, Lance Beck     Present 
Off Campus, Bobby Walston    Proxy 
Warren, Kyle Brooksher     Present 
Warren, Geoffrey Etter     Present 
 
Media: 
KWRS General Manager, Ben Leighton   Present 
Natsihi Editor, Amanda Smith    Present 
Whitworthian Editor, Peter Smelser    Present 
 
Coordinators: 
Activities, Thomas Ruble     Present 
Cultural Events, Delia Orosco    Late 
Hub Gallery, Carolina Maldonado    Present 
Intramurals, Eric Fredrickson    Present 
Outdoor Recreation, Nate Swenson    Present 
Senior Class, Denice Randle     Present 
SERVE, Kacie Gartland     Present 
Special Events, Amy Newton     Present 
 



III. Welcoming of Guests 
a. 6 Guests 

IV. Quote of the Week 
a. Read by Fa’ana Fanene 

V. Approval of Minutes 
a. Tabled until next week. 

VI. President 
a. Mission Statement 

i. Read by Lance Beck 
b. Department Chair Meeting 
c. Joy bacon: The department chair meeting was straightforward. Department Chair approved a class as a 

pilot. There is a bio-physics class being added and approved an engineering major. They also worked on 
the faculty handbook for processes for professors who achieve tenured status 

d. I’m Going to College 
i. Fa’ana: Tomorrow there will be a lot of 6th graders. They are from Meadow Ridge Elementary. If 

you see them and have a second, you should share what college is like. Also, I was asked to ask 
ASWC if they would be willing to speak on behalf of ASWC from 10:00 or 10:45 a max of 5 
minutes. Would anybody volunteer for that? It’s going to be in the conference room. 

1. Kendra Hamilton: I’ll do it. 
e. General 

VII. Executive Vice President 
i. Dorm Updates 

1. Arend: I will name off some people I appreciate. Lindsay, Geoff, Amy lacey and Lance. 
Shannon Ben and Kacie all game and I appreciate that. Peak time we had around 100 people. 
We stayed with our mission of a zero death toll. I broke my toe though which sucks. We start 
working on the Carlson Men calendar next week.  

2. B-J/Akili:  
3. Stewart: Birthday party next Wednesday. You are all invited. It will be great. Next Wednesday 

from 8 PM until whenever. 
4. Ballard: We are discussing Women’s week with Schumacher. We were thinking about having a 

Bra burning in Pirates Cove. 
5. Boppell: Pass. 
6. McMillan: We’re good. We got sweatshirts and they are the greatest.  
7. Off-Campus:  Pass. 
8. Schumacher:  
9. Duvall: Pass 
10. Warren: The Bachelor auction is next week on Thursday. There will be advertising. It is 9PM in 

the café. Come Buy a Man. 
ii. Campus Vibes 

1. Lacey Offutt: The campanile has not been adjusted to daylights saving. 
2. Katie Zerkel: Eric, do we have to have Frisbee games on Easter? 

a. Eric: If that is an issue I can change it. 
3. Jessica Davis: I’ve seen a lot of hurt and pain but I am also seeing restoration. 

iii. Eric: Rob Wilson is a business professor and he had to reapply for the tenure position and he 
didn’t get it. Students love him and they’re bummed. 

iv. Andrea: I got an email about the spam emails from ASWC announces. Think about ways to deal 
with that. Colleges against Cancer has an event this Saturday for $5. 

v. Media/Coordinator Report 
1. Thomas Ruble: Poster fest 07. Tomorrow is David ____. He’s huge. I’m going to try and get 

him drunk before the show. Another show is on Monday. Whitworth is sponsoring the Spring 
Fling at the Bling. If you could put those up in your dorms that’d be great. 

2. Delia Orosco: N/A. 
3. Eric Fredrickson:  Triathlon is coming. Dodge-ball is on Friday.  
4. Nate Swenson: Pass. 



5. Kacie Gartland: Serve is going to Mexico for spring break. Check your mailboxes on Friday 
because there will be something in them. 

6. Amy Newton:  
7. Ben Leighton: Ping Pong showdown April 13th in the hub. It will be $3 to enter the tournament.  

Listen to KWRS. 
8. Peter Smelser: Pass. 
9. Denice Randle: Wild Walls is Friday from 10PM to 9AM. Dodge-ball senior vs. faculty is 

coming up. Sign up. 
10. Amanda Smith: 
11. Carolina Maldonado: Local Spokane Djs are playing.  

b. General: 
i. Delia Orosco: I would like to take this opportunity to share my letter of resignation from ASWC 

with the entire Whitworth community.  I want to make it very clear that I am submitting this letter 
not in response to previous letters or articles written by Whitworthian staff.  I am submitting this 
letter so the entire community will have a better understanding of how hurt I have been by our 
community.  This letter is being sent in hopes of giving a better understanding of the impact from 
recent events, so that we as community can strive for reconciliation.  If anyone has any question 
or concerns I am extending my self and time to all who wish to be in conversation about the 
issues at hand. 

 
Dear colleagues, advisor, and guests: 
 
In light of the many issues throughout this year we all know that being a member of this body has 
been a struggle for me, personally and as a leader.  I have struggled to maintain the essence of 
what makes me the person I am, while also accommodating for the comfort of others.  With the 
most recent events regarding incidents on campus and the Whitworthian it has become evident to 
me that my dedication to help the campus understand diversity issues as useful and important to 
the Whitworth community has not been enough and I cannot continue as this years Cultural 
Events Coordinator. After many prayers, and thoughtful discussions with advisors, family, and 
friends I have come to this decision. 
 
After the most recent letters to the editor in this week’s issue of the Whitworthian, the community 
can no longer deny the fact that latent and overt racism does exists on the Whitworth campus.  I 
understand and acknowledge that discussions surrounding diversity issues are difficult for the 
dominant culture, but please recognize that my very presence and commitment to the Whitworth 
community has been three and half years of discomfort and vulnerability.  Many other student 
leaders and I have worked endlessly and tirelessly to make Whitworth a better place for all God’s 
children.   
 
The community is suffering and has been suffering for a very long time, and we have failed, the 
students have failed, the faculty has failed, the staff has failed, and the administration has failed.  
We have failed to live up to our very standards of a Christ centered community that honors God, 
follows Christ and serves humanity.  We have failed to equally distribute and carry the burden of 
painful reconciliation to the many diversity issues we face as a community.  Many have been left 
out on the margins and expected to make change happen without enough support from all areas of 
the community.  If this community is to move on from this painful time we must come together. 
 
I speak to you all not as a leader, not as a minority woman of color, not as the ASWC Cultural 
Events Coordinator, and not as an Act Six scholar recipient, but as a hurt, broken-hearted, and 
vulnerable sister in Christ, I will make one last effort before I leave today to encourage the 
community to seek reconciliation for those suffering from the recent events.  In my last plea for 
justice I would like call on Whitworth College President William Robinson, the administration, 
faculty, staff, alum, and students to be committed to justice and reconciliation of the recent events 
and those to come.   



Please hear my heart, see pain, and understand my struggle. 
ii. Seth wall: I also wrote a response but I don’t care. Delia talked about invulnerability and I also 

wrote about that. We need to take a step back and look at our own actions and perceptions. We 
need to ask if we are doing the best that we can. As for me and my personal activity I am really 
dedicated to making a change and a difference. I want us to have the tools and capabilities to look 
at this and lead by example. That is how things change. Giving people a guideline and telling 
them how to act. If people feel the way Delia feels then we haven’t done our job very well. I am 
saying we need to take a good hard look at what we’re doing. A lot of negative action gets a lot of 
press which is unfortunate.  We need to make positive decisions and precipitate a change if we 
want to make this work. 
1. Eric: We need a new cultural events coordinator. How can we do this? 

a. Dayna: The body should appoint an interim. 
b. Andrea: Does anybody have names they want to throw out or volunteer to finish 

the year? 
c. Kacie Gartland: What does that position look like? 

i. Andrea: There is the fair in the hub. 
2. Dayna: In the past when this happened the other coordinators filled in that position. What 

would be best is to have another coordinator fill in for a week until the interim is hired. 
We’ve got a fair to take place. I would suggest we do that. 

3. Katie: When does MAC meet? 
4. Dayna: I don’t know. Does another coordinator want to step up? 
5. Denice Randle: I will. 
6. Dayna: This is a difficult issue. We’ve seen that. Being confronted and confronting someone 

is very hard. If we are going to make any change you need to be willing to do those things, 
and do them with grace. It takes something like this to understand that. This is hard work. 
Please do not take it lightly. There are people sitting here who are of color, gay, atheists. 
There are different people in this community and you need to take this seriously. You need to 
say the community is more important than the individual. You have to try and have grace. We 
have to take the stance and if we are confronted do not be defensive. The other person is more 
important than yourself. That’s the only way we’re going to change. We can’t wait for 
administration to do it. You are the leaders.  Three years ago this room looked very different. 
We didn’t have a Cultural Events coordinator, or awareness week, or allowing speakers to 
come on campus. We didn’t have an Act Six program. The rutter has changed. Now we are 
slowly moving into the direction. Don’t be so discouraged by that. Look at the small 
victories. Keep the courage and don’t give up. It’s hard. 

7. Denice: The leaders within ASWC that are here, we are still a family and still a unit. I would 
like to take a moment to mourn the loss of our members.  We all know we need someone to 
fill our spot, that’s obvious, but instead of just moving on, we need to take the time to realize 
that a member of this community is no longer here.  

8. Carolina: How do we transmit what Dayna just told us? How do we take that to the people 
that we are trying to represent? It’s one thing to hold a conversation with your friends and 
people you live with, but how do you take that to 2000 people who are reluctant or have no 
idea this is an issue or a problem? That’s the question I want to lay out. Person by person is 
good. There is a lot more education to be done. I’ve racked my brain trying to figure out 
something. Seniors art major are trying to do something visual to express what is happening 
now. What can each one of us do in our respective little boxes and roles that will include 
more than our roommates? I want to leave on a completely different campus. So what do we 
do? 

9. Sarah: Last year Luis and I were part of the group that decided to bring Delia’s position. I am 
along the same vein. I want to ask, people who are affected, what would you like to see 
happen? I think if we don’t do that we’re going in a circle. Us coming up with ideas is good. 
The campus needs to be aware of that. I don’t know if people have any ideas what you’d like 
t o say. What do you want and what would you like to happen? What would promote a huge 
change. 



10. Denice: People need to look at the monsters in their own closet. How can you bring about 
change if you don’t recognize what is wrong with yourself. People need to use force or some 
kind of way to deal with their issues and admit that they might be wrong. What you’re 
thinking might be prejudice. People need to deal with their prejudice and that’s when we can 
move on and bring it to the community. 

11. Marie: One of the things we discussed a lot was using the freshman seminar classes as a 
training ground.  Using that time and training people’s perspectives in different lenses would 
be good. We need to open up dialogue.  I spoke with professors and we are meeting at 
Stewart Hall for cultural awareness. We were reading his article and they were talking about 
opening up different spaces perhaps in the HUB. A lot of people thought that what was on 
display was offensive at all.  Maybe historically we can look back at how these groups were 
represented.  

12. Denice: Caro if that is something you are willing to take one there is a professor who 
proposed this. 

13. Amy Newton: GE-125 was one of my ideas but that only affects Freshman next year. I don’t 
know if Bylaws would allow, but if we could do a language seminar on how to deal with who 
you are and others and a potential rough spot I know when you do RAP policies it’s 
mandatory. At least we would get all the people in the dorms. For off campus maybe if we 
did something in Weyerhaeuser. If we did it all on the same night and made it mandatory as 
much as possible. 

14. Lindsay: The action committee has drafted a letter that they will send to professors in hopes 
to make a panel that will speak about this. We can advertise for it and people can go and ask 
questions like an open forum.  

15. Seth: I think all of these are really positive and heading in the direction it needs to go. Like 
Dayna said we are slowly moving but lets not get so down on the fact. We don’t’ want to say 
forced but we need to recognize we need a change. Sometimes it comes down to personal 
choice. Don’t let the small stuff get you down. If this campus at large changes as a whole 
then we’ve accomplished what we needed to do. When it comes down to personal choice not 
everyone agrees and don’t want to listen. Let’s get this ball rolling. 

16. Dayna: There is a lot of literature out there with specific issues of freshman. The conversation 
going on about a class standing experience class. You are all required to take a freshman 
class, then add a component to this, would students say ‘no way’? 

17. Lacey: The problem with the freshman class a lot of people think it’s a joke and nobody does 
much. The actuality is never what it is in theory. I think there would need to be some changes 
in the program. 

18. Dayna: If this is what you are pushing for this is the time. Mike Ingram and Kathy Storm and 
Bobby Sanders are in charge of it. 

19. Katie: I wanted to say that we spent last month the entire hour talking about freshman 
seminar. It was interesting because my freshman seminar class was bad. They were really 
working on making changes. If this is something we want to change, they are working on it.  

20. Dayna: Some people have a whole series of lists of how to do these differences. It would fit 
perfectly into this program. 

21. Amy N: Would it be possible to have them come here? 
22. Kacie: If we were to add a class on the same lines I get the feeling that might not work well 

for students. A student can be in class but are they listening is different. I think a lot of 
learning on a personal basis happens outside the class. If this seminar thing was to happen it 
would be held as an hour once a week where students meet at dinner with the professor or 
something that is more engaging than sitting in a classroom. 

23. Dayna: Next Week we will be meeting could we bring in the decision makers? 
24. Fa’ana: This is really encouraging. I think a lot of people who identify with Delia, is at a 

point where you are tired and sometimes you feel something is there but it’s not for us. The 
fact of the matter is, as a minority, we can’t make you do anything. The most we can offer is 
being in relationship to you. People can preach up and down about not being racist, its not 
about that it’s about being anti-racist. I don’t want to talk. I want to hear people think for 



themselves. I don’t want to be trying to stir something because it does have to come from 
you. I am willing to be in relationship with all of you. I am really touched, because you have 
your friendships but when you are constantly trying to help someone understand your 
minority perspective you are the one who has to compensate. I value these conversations and 
those who want to be in it with me but there have been frustrations where you just don’t want 
to explain something over and over again. To hear people from the majority culture, thank 
you. I think I speak on behalf of most of my friends of color here and anyone else here who is 
a minority. I feel like we can only go so far. I feel like I’ve been going halfway with you. 
Sometimes I feel like I nave nothing left to give. To hear people who I’ve considered friends 
make the mental and conscious decision is great. It’s not me anymore it’s the good news I’ve 
been waiting for. 

25. Seth: I don’t know if adding classes is a great idea. I know this personal activity. I was 
talking to Bobby. Didn’t we revise how Core 350 worked and changed? A lot has to do with 
personal worldviews. If this is something we want everybody to do and want to include 
maybe a revision of Core is in order. A lot of people are wanting a revision. I didn’t know I 
had to take core when I got here and when I found out I was shocked. When I was taking it I 
was disappointed since they advertised it as a worldview studies program.  But they blew 
through all the worldviews, then spent the rest of the semester on the old and new testaments. 
If this body has changed, why not change 150 and 250 too? ASWC made a resolution about 
the Core program at one point, how would we do that?  

26. Dayna: People came to a GE-330 meeting and everyone was very honest. 
27. Andrea: This is a great discussion but lets put a stop at 6 for it. 
28. Lacey: To go off the Core 350 thing. I was going to Core 250 and it was just a bunch of dead 

white guys.  The only smart guys in the world have not just been European men. I think it 
would be a good move for a little more consideration for the non-white people in history. As 
far as hosting a night to talk about stuff, I know there are some girls in my dorm talking about 
getting the comm. Department in on this. Some of our professors are professionals in that 
area. Some of the professors in light of recent events are pushing to affect the administration 
and the way the campus is looking. As far as Seth I agree we need to lead by example. I think 
it’ very distressing that as this body supports itself one of our members didn’t feel that 
enough to leave her job. That’s not what it says about what we want to be. We believe what 
the Mission Statement says but we aren’t living it. We need to check ourselves. If we are 
going to be an example to the rest of the community. If we aren’t living what we want we 
can’t get anything done. We need to make changes. 

29. Amanda: First I want to say I am excited this is the meeting I came to. Wanting to run for an 
executive position because I didn’t know what was going on up here. Seeing thins that do 
need to be changed is good. One thing you asked is what is something that can be done now. I 
find for me a powerful is to do something like a documentary. Have clips from the 
newspaper. See how much it hurts the people of color. See the power then put it all together 
and get professors and get people that are respected. Then get all the perspectives. A lot of 
people don’t think they’re racist. Show it in classrooms.  People need to see the power and 
affect about how much it’s really hurting. It’s not just color, it’s everything. All minorities. 
We need to get all the extremists on tape and everyone’s views on tape so people can see how 
much it hurts and how much it affects them. 

30. Denice: I want to say that I feel some students feel threatened as though students came on 
campus and are trying to make this a college of color. We are just trying to get this how it 
was preached when we decided to come here. I don’t want anyone to feel threatened. We 
value the Whitworth education. We value this. We don’t see this as a white education we are 
getting. Yes I could have gone somewhere else but that’s nothing like what this education is. 
A lot of the education we receive and why Whitworth is so good is because our professors are 
so knowledgeable. It’s more powerful having people come from the backgrounds teaching the 
class. There are a lot of professors willing to travel abroad for Jan Term. If we can push that 
to faculty as well that’d be great.  

31. Katie: They address at the end about why they did all old white guys. 



32. Corey: I think all we’re talking about is great, but we need to do something right now. If we 
could put something together and get out there while it’s still hot. I think we need a 
mandatory meeting and get everyone knowledgeable. 

33. Amy: I wrote steps for an action plan. We should get literature and handouts. Next week in 
GE-330 if we were together in a large group we could have some professors come. Then talk 
about how to lead these mandatory meetings. We could buy pizzas to get people to come and 
plan the seminar night. 

34. Bobby: I don’t know if you’re aware but in BJ we had a really good discussion. It takes us as 
leaders who have the respect to have the responsibility to be there. We have the responsibility 
to support all voices. We need to listen to every voice even if we disagree. We as ASWC 
needs to be there.  

35. Kacie: Take one of those ideas and write out what it would look like to you. 
36. Andrea: I think Kacie is right. If we want this to work we need to decide this. I think we all 

need to come to the next GE-330 having thought out this stuff. We do have the BSU action 
team designed for this purpose. We need to work in conjunction with that. If we don’t we will 
be two separate entities. Last week we voted to develop a subcommittee to talk about this but 
we need to clarify that and my suggestions would be to make the BSU action team the 
subcommittee and have ASWC members on that. My first thing would be to have someone 
move to vote to make the BSU action team our subcommittee? 

37. Eric: First off, I know there is a lot of talk going one direction and it’s all pro-action. Do you 
guys think there is a different voice out there that has been in the letter to the editor that don’t 
think there is a problem here? I don’t feel we are doing ourselves justice if we do make this 
decision without hearing all sides. Some who speak out are afraid that they will be labeled as 
racist. I do take offense to calling the core theologians a bunch of dead white guys. I came 
here because I wanted to learn about what I am and where I came from that’s why I came to a 
Presbyterian college. Be careful saying that Core 250 or 350 is a bunch of dead white guys. 
Those guys are definitely far from your secular Christian. I encourage you that you do 
understand that Christianity were based off a bunch of dead white guys and that’s what you 
signed up for going to a Presbyterian college. However, I totally agree that we need to have 
respect on campus. The only way we are going to respect each other and no matter what you 
look like or who you are  you need to respect people. Mandatory meetings might help a few 
but the ones who have a hard time changing their minds will even come to these unless we 
can make it affect your grades. If you would like to talk to me about what I said. 

38. Andrea: We already closed discussion but if we want to talk about this we have a list of 
speakers. 

39. Denice: Eric the first thing I want to say to you is that we are aware that people of color do 
not all think alike. Having one black person as your model minority. You have no idea how 
respectful I am being to you. I sat you to the side and talked to you and I have not judged you. 
I am not judging you. I have let you speak and I appreciate that. Don’t take your opinions and 
experiences with one person and say that everybody is like that. Do not bring that in this 
meeting. Do not continually try to turn people of color in this community against this people. 
Please let me finish. As you said that people should be able to come here and learn about your 
culture, I shouldn’t be deprived of that because I am not the majority here. Nor should I be 
overlooked in this community on leadership. That’s not depriving you one little bit. If I had a 
problem with that I wouldn’t have been here. There are things I value. There are also things 
that can be added. That is not taking away from your heritage. I am sorry but you have been 
the 3 steps back. Every time someone wants to take the step forward you have been the 3 
steps back. You need to understand that people like you make me go to bed and cry because 
of things that come out of your mouth. That is the part that is the hardest for me. I respect 
you. When I look at you and I say hello I am respecting you. You are my bob and I don’t 
know what’s going to come out of your mouth to me. 

40. Amanda Smith : We all need to remember this is not just about the article. This is simply the 
last straw for a lot of students which goes back well before the article was written. I feel a lot 



of letters were based on the article. As a Presbyterian college we need to be Christians and we 
need to treat everyone and love everyone fairly.  

41. Lindsay: Eric, I kind of sympathized with you for what you’re saying because two weeks ago 
I would have agreed, because I see it, but going to all the meetings in the last two weeks, that 
changed my perspective and I heard people crying and saying yes there is racism, we need to 
take that into account. I am for the meetings. 

42. Marco: I think there is a lot of emphasis on the article and I don’t know if that’s helpful and 
healthy but we need to focus on resolving issues. This is something that needs to be 
addressed. There are two types of racism. One is plain straight out racism and one is passive 
racism. I have been talking to professors about starting a program that would teach everyone 
about different cultures. We are ignorant about different cultures. Learning about those will 
not undermine my culture it will just enrich what I believe. 

43. Andrea: We need to clarify the vote for having the BSU action team as the subcommittee. 
44. Bobby: How would that look? 
45. Andrea: I think having students from ASWC sit on the BSU action team. 
46. Motion to Vote: 
47. Motion to move the subcommittee to the BSU action committee 

i. Passed Unanimously by voice vote. 
48. Andrea: I encourage all of your to continue to support each other in each of your positions 

and thank Delia for what she’s done because it took a lot for her to do what she did and 
unfortunately it took that to get us to take this seriously. Continue to support her and each 
other. At this time we need to make the vote for cultural events coordinator. Denice 
volunteered to do that for the next week until we hire a new one next week. 

49. Amy N: When you vote you need specific wording right? We need to include that all the 
coordinators help with training. 

50. Kacie Gartland: What if the person you hire can’t do that the rest of the year? 
51. Dayna: It says that there is to be some training in April.  
52. Amy N: I did it as a sophomore and I did it. 
53. Motion to appoint Denice Randle as the interim cultural events coordinator until the new 

CEC is hired with the provision that all voting members and current coordinators assist with 
the new hiree for the position for the remainder of the year. 

54. Andrea: Let’s first vote on the motion to appoint Denice then have a separate thing to vote on 
whether or not to pay this. 

55. Motion to Vote:  
56. Voice vote passed unanimously. 
57. Motion to Discuss – paying the new hiree.  

a. Seth Wall: Typically people get paid for training. 
b. Katie Zerkel: I got paid for training week. 
c. Tyler: Can we look at what events there are that have to be put on. 
d. Amy N: The pow-wow was supposed to be at spring fest. 
e. Fa’ana: I know she met with someone last night who is helping put together the pow-

wow. 
f. Amanda: Plus the meetings they put on every month. 
g. Seth Wall: I think they should get paid. 
h. Sarah: I think you’d want someone willing to be in the position who will be paid or 

not. 
i. Katie: I think anyone who gets hired that has to start tomorrow rather than next year 

and not get paid for the extra time people won’t want to do that. 
j. Corey: I think there is a valid point for each argument. I think they will both be 

training and working. We should pay them half then use the money towards an event. 
They are not yet the CEC but this is a special circumstance.. 

k. Tyler: What is the current pay? 
l. Does unallocated pay roll over  or? 

i. Jeff: It rolls into capital. 



m. Katie: The exact hours is 60. 
n. Dayna: If we are requiring this person to come in set hours we have to pay them.  If 

you require set hours we don’t have a choice.  
o. Amy: If we could give extra funding to the four directions native club who are 

putting on the pow-wow that would be good, 
p. Corey: I say we move to vote half pay. 
q. Tyler: is it possible to make it so the club doing the pow-wow has access to Delia’s 

budget through another coordinator? 
r. Amanda: This is such a controversial time right now that the school would be lacking 

without this position. Now that these events are going on, wouldn’t we want someone 
to put on events that are specified? I want someone who will be hired and paid and 
who wants to put on discussions and events that are relevant to now. You want 
someone that is running that wants to do this. At the end of the year who is 
encouraging these clubs?  

s. Motion to vote: 
t. Corey: It would be half hours. 
u. Tyler: I think we need to determine what we want them to do before we determine 

pay. I would also like to address if someone could take on the position this year but 
not next year. 

v. Passing will cut the CEC’s hours in half. 
Senators: 
Arend, Katherine Zerkel     Fail 
Baldwin-Jenkins, Lindsay Johnston    Pass 
Ballard, Amy Moos      Fail 
Boppell, Luis Lopez     Fail 
McMillan, Isaac Lutz     Pass 
Stewart/Tiki, Kendra Hamilton    Fail 
Warren, Caroline Davis     Fail 
Duvall, Seth Wall      Pass 
Off Campus, Adam Jones     Fail 
 
Representatives: 
Arend, Joy Bacon      Fail 
Baldwin-Jenkins, Corey Newman    Pass 
Duvall, Shannon Newth     Fail 
Schumacher, Lacey Offutt     Fail 
Off Campus, Sarah Brodgen-Thome    Pass 
Off Campus, Lance Beck     Pass 
Off Campus, Bobby Walston    Fail 
Warren, Kyle Brooksher     Fail 
Warren, Geoffrey Etter     Fail 

Motion Failed 12-6-0    
 

c. Bobby: I agree with Tyler we need to decide what the person will do the rest of the semester. 
d. Eric: usually if you are a coordinator you have to do the job until it’s done, and one week you might not 

put in as many hours but the next week you will put in more hours if you want the event to go well. We 
were all amateurs at the beginning of the year. It would be an injustice to them.  

e. Kendra: I failed it because if she is going to fill in a full time job they should be paid for that. 
f. Seth: The CEC would just do what the job description outlines plus the training. That is their role.  
g. Lacey: I have a problem giving a job description to someone who is hired and doesn’t expect to do their 

job until September. Assigning them duties is misleading when hiring them. Also, I think there is a 
precedent set here that Amy did the same thing when she was a sophomore and didn’t get paid. Someone 
needs to be in charge of the budget. I don’t think that that person should have duties before they’re hired. 



h. Lindsay: Aren’t some of the other coordinators absorbing some of the stuff that the CEC was putting on? 
It would be more like training than a full on job. 

i. Tyler: I think it’s okay to override precedent. I personally feel like this job description is different now 
than it was before because of what has happened recently. What we have been talking about the whole 
night is what we can do to make changes and this person is a key role in that. That should be addressed 
specifically. It’s necessary to have a fulltime position and person working that fulltime position. If 
someone is willing to do that I think that would be the key. 

j. Amanda:  This person will be jumping into a hot seat. To not be getting paid is ridiculous because there is 
too much going on. 

k. Thomas: You can’t apply for CEC unless you are passionate about it. We are not going to be lacking in 
drive from whoever gets hired for this job. To me that’s a given. Secondly, it’s all but necessary that the 
existing coordinators help out and absorb the shock. This person isn’t just going to know everything. We 
are going to encourage to look to the other coordinators to get answers. You have to build an empire to be 
a coordinator and it takes a long time. It does not seem possible that a person can be earning full pay since 
much of the stuff will be on the other coordinators. 

l. Kendra: In regards to hiring someone that won’t work next year. I think it’s an interesting idea, but the 
people who are signing up to do it who haven’t been interviewed, they should have the option to do that 
and if we get no one to do that we can continue to look for more. I think it’s an interesting idea and that it 
could work but I think that should be opened first to the person offered this position next year and then 
open it up to others. 

m. Corey: How many hours does the CEC work? 
i. Andrea: 10 hours a week. 

n. Tiffany: I think the idea of coordinators helping out is good but they have their own programs and can’t 
expect them to come in and do this one in front of their job. There are a lot of events going and they 
deserve to be paid fully. 

o. Tyler: Had Delia’s position been opened up at the beginning of the semester we’d look at it normally, and 
I don’t think it makes a difference because they still need to get the job done. They are still going to be 
putting in the hours. 

p. Motion To vote 
q. Voting to pass will give the new CEC hired full pay for the rest of the semester. 

Senators: 
Arend, Katherine Zerkel     Pass 
Baldwin-Jenkins, Lindsay Johnston    Pass 
Ballard, Amy Moos      Pass 
Boppell, Luis Lopez     Pass 
McMillan, Isaac Lutz     Pass 
Stewart/Tiki, Kendra Hamilton    Pass 
Warren, Caroline Davis     Pass 
Duvall, Seth Wall      Pass 
Off Campus, Adam Jones     Fail 
 
Representatives: 
Arend, Joy Bacon      Pass 
Baldwin-Jenkins, Corey Newman    Fail 
Duvall, Shannon Newth     Pass 
Schumacher, Lacey Offutt     Fail 
Off Campus, Sarah Brodgen-Thome    Fail 
Off Campus, Lance Beck     Fail 
Off Campus, Bobby Walston    Abstain 
Warren, Kyle Brooksher     pass 
Warren, Geoffrey Etter     Pass 

Motion Passed 12-5-1 
 

VIII. Financial Vice President 



a. Clubs 
i. Latin American Club: Last semester our main project was the lost mareas project which raised 

money for 26 women to become educated. We sold coffee and did some advocating for different 
social justice issues. We talked about community integration. When you think about Spokane you 
don’t think about how many Latin Americans live here. It is important for the campus to be 
educated on what’s going on. This semester we are doing fairs and festivals. There is 
coordination with other clubs. This Friday there is a leadership fair which we will try to recruit 
from. We are putting on festival of Shalom. We are also doing a Columbia day of action event 
where we will promote justice issues. We are also doing a Rio Samat camp. We will be doing 
something for spring fest too. 

ii. International Club: Our one big event last semester was the international banquet. We focused a 
lot of time and energy on that event.  It was exciting and adverse. This semester over the 3 day 
weekend we went to Seattle and stayed at Rob Wilson’s house. We salsa danced. We had about 
15 people there. Now we are planning our end of the year event. We might be going to 
Silverwood. 

b. General 
c. Jeff Hixson: I want you to know budget committee is coming up relatively soon. All of the coordinators 

get to come and present. I’ll be getting more information to you either next week or the week after spring 
break about the process of presenting and what information you need to have and who should present. 
That goes for clubs as well. Club Counsel on Sunday at 6. 

IX. Meeting Adjourned: The Meeting was adjourned at 7:11 PM. 
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