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Associated Students of Whitworth University
Minutes

November 14, 2007

I. Call to Order at 5:00 PM

II. Roll Call
Executives:
ASWU President, Scott Donnell 



Present
ASWU Vice-President, Katherine Zerkel


Present
ASWU Financial Vice-President, Luis Lopez

Present

Senators:
Arend, Tiffany Miller




Present
Baldwin-Jenkins, Zach Parker



Unexcused
Ballard,  Caitlin Himmel




Present
Boppell, Kendra Hamilton 




Proxy
McMillan, Michael Harri




Proxy
Stewart/Tiki, Richard Ressel



Present
Warren, Seth Flory





Present
Duvall, Candace Pontoni




Excused
Off Campus, Josef Bookert




Present

Representatives:
Arend, Michael Korpi 




Excused
Baldwin-Jenkins, James Mitsuyasu



Proxy
Baldwin-Jenkins, Josh McKee



Present
Duvall, Shawna McNally




Present
Schumacher, Iveth Canales




Present
Off Campus, Amy Edsall




Present
Off Campus,  Ed Anegon




Present
Off Campus, Corey Fereday




Present
Stewart/Shalom/Keola: Sarah Davies


Present
Warren, Sarah Moore




Present
Warren, Christine DeHaven




Excused

Media:
KWRS General Manager, Bud Bareither


Present
Natsihi Editor, Ali Hudak




Excused
Whitworthian Editor, Jasmine Linabary


Present

Coordinators:
Activities, Vi Nguyen




Present
Cultural Events, Michelle Bess



Present
Hub Gallery, Kaitlin Trott




Present
Intramurals, Dave Gerig




Present
Outdoor Recreation, Nate Swenson



Present
Senior Class, Rachel Johnson



Present
SERVE, Kacie Gartland




Present
Special Events, Janae Brewster



Present
Sports Events, Obe Quarless 



Excused


III. Welcoming of Guests

a. Peter Smelser
b. Thomas Ruble

c. Chris Dorn

d. Tayle Zyczeck

e. Michael LeRoy

IV. Quote of the Week

a. Read by  Scott Donnell
V. Approval of Minutes

a. Passed as Amended
VI. President

a. Mission Statement

i. Read By Chris Dorn
b. General
i. We have Dr. LeRoy to speak with us tonight so take it away.
1. Michael LeRoy:  I came with the understanding that you had questions so I’ll start by answering some I’ve had before.  We’re in the middle of planning a new science building.  We are hoping to break ground in 2009.  It comes with an enormous price tag.  We are trying to be appropriately frugal and also appropriately excellent.  All of our competitors have built a new building in the last eight years, all of them.  We are not competing at the rate we used to for science students.  When you walk into our facilities you are wooed by the people not the equipment.  We want to attract people of that field.  When you build a new building it does not compete with your annual budget.  They are not at odds with each other.  We are not choosing buildings over people.  

2. Scott: Students had mentioned quality of professors and can you comment.

3. Michael:  We have more faculty than adjuncts and you want to have some adjuncts for specified classes like CAD design.  But we are avoiding adjuncts who take the place of a normal faculty member.  We have added a lecturer position which has allowed us to cut many adjuncts loose.  We have 7 faculty searches ongoing and 3 or 4 more that I expect to start soon.

4. Peter: Nationwide, the boomers are starting to retire because 3 professors have hit 25 years of experience in the comm. Department.  How are you making sure the new faculty keep up?

5. Michael:  We have a couple weeks of orientation for all new faculty.  We have brown bag lunches for specific subjects all year long.  Also fellow faculty members are good with helping them find their place in the institution.  I have programs about integrating teaching and faith and try to share that knowledge with professors because they do not get that in grad school.  The hiring process itself is very rigorous and takes several days to complete.
6. Katie:  These new positions will start in spring or next fall?

7. Michael: Next fall.  We want to make these decisions in fall for next fall.

8. Michelle:  Are there any plans to revamp the women and gender studies program?

9. Michael: We are not at all trying to eliminate that.  There is not a person in charge of it, but it is up to the faculty.  We realize it requires faculty interest in order for it to thrive and we want that to continue.

10. Karla: Are any of the new hirees interested in that?

11. Michael:  It’s too early to say for now.  There are between 60 and 200 applicants for those positions and we have no idea what that will look like in the end.  Because that is not a department it is a program, so they would not be a Women’s Studies professor, but an English or Psychology professor.  We are looking for the best person rather than a very narrow specified pool of people who may not fit exactly what we want.

12. Scott: Can you speak about the diversity of new professors?

13. Michael: We hired about 13 new professors this year and 6 of them were of a group that is not normally in the majority at Whitworth.  One of our goals is to work across difference.  That is usually the first question I ask after I ask a prospective professor about their faith.

14. Guest: Are you taking into account on the science building equipment updates?

15. Michael: We do that every year.  We are not trying to create greater classes but more classes.  We of course are taking that into account and are giving enough money because we do not want to compromise at all the education.

16. Jessica Davis: What steps are being taken to retain minority faculty members?

17. Michael: We are looking into that.  It is a national problem.  That is not exclusive to Whitworth.  WE want to make sure that the people we hire really want to be here, regardless of their background.  We take that into account but the best thing for us is when someone wants to be here and can articulate why.  We hired Rosetta Rhodes and she is working with Human Resources to help anyone who feels marginalized for any reason whatsoever.  

18. Vi: What is critical mass to you in regards to faculty?

19. Michael:  I’ll be really pleased when the demographics of its faculty is the same as the Northwest.  One group we really need to look into is Hispanics.  We need to look to the future and see how we can help them and the future Whitworth.

20. Scott: What were the main reasons to going back to regular registration?

21. Michael:  We went back and looked at how many people were adversely affected by the athletics policy.  The number is actually two.  The reason we had so many responses is that students don’t get into classes every semester, this semester they had an excuse.  We are still looking into it and haven’t thrown out the idea.

22. Daniel Walters: You said that many people defined what was Whitworth well, what was that?

23. Michael: We want people who love to work with students.  I want to hear that they are passionate about our mission and that they have studied us and we aren’t just any other school.  I want to see intellectual vitality and enthusiasm.  I want them to be able to get me excited about what they’re teaching.  

24. Richie: In regards to academic affairs, what is the plan to increasing the study abroad program?

25. Michael: I want to see 70 or 80% of our students have graduated with having spent at least a semester abroad.  I want students to be able to be passionate about the world around them.  It is part of our strategic plan to have centers of campus on other continents so that students can visit and learn in these areas.  I would like to see 300 or 400 students abroad in these centers and we would like to open our first program in 2009 or 2010.

ii. Dayna is going to talk about policy changes.

1. Dayna:  People were very upset about the policy about off campus behavior.  We changed this policy so that the college is not allowed to address behavior harmful to Whitworth’s mission, just the students or institution of Whitworth.  When we were at NACA we attended a seminar that told us that many other campuses have done this.  It is in response to our litigious society.  Is it you recommendation that we stay with our revised policy?  This says that the college doesn’t stop caring about you once you go off campus.  Also, I got a call today from Garrett Riddel. If you want your event to show up on the students page put in the FRF that it is an ASWU event.  We were donated this art collection, they are gorgeous banners.  We get to put six of them in the building and we are trying to install them over break.
iii. Scott: In the spring we are going to have a coffee session with students for questions.  He also said when trustees come into town they would drop an e-mail and there would be some sort of dinner arranged.
VII. Executive Vice President
i. In house excellence award goes to Vi.
ii. Dorm Updates
1. Arend:  Sweatshirts should be here pretty soon.  Service project Saturday.
2. B-J/Akili: We are going to start ordering sweatshirts and we will receive them 14 days after our order.  We are close to finishing the poker tournament.
3. Stewart: We had our doors installed.  The card access system will be installed in a few days.  The sweatshirts are done.
4. Ballard: Ballard is good.  We went shopping for the soldiers.
5. Boppell:  Boppell is good.  We’re not having much trouble with our doors.  There will be boxes to collect stuff for world relief.
6. McMillan:  Mac’s sweet, we’ve finalized sweatshirts.
7. Off-Campus:  Pizza bake off at Corey F’s house.  The 2nd at 5.  Off campus finds the door alarms funny and convenient.
8. Schumacher:  Schumacher is good.  We did our service project last weekend.  Come to International Banquet.
9. Duvall: Stoplight Dance on Friday at 9.  I’m going to make something to put in your newsletters.
10. Warren:  Warren is doing well.  Thanksgiving Dinner on the 18th.  Warren Peace on the 29th. Lounge Lizards tonight.
iii. Campus Vibes

iv. Bud: I do not feel that we need to have a thanksgiving dinner.  I would think that it would be good if we give it to the homeless or something else.
1. Katie:  The people at Saga and Student Life are saying a thank you back to us and that they want to say thanks for being a part of our life.

v. Josef: It’s getting too cold out.

vi. Tiffany: The alarms that go off when we open the doors are really annoying.

1. Seth: They haven’t changed the locks yet.

2. Katie: There is a sensor that is supposed to sense you when they open the door, sometimes it doesn’t.

3. Daniel Walters: The alarm is set for fifteen seconds.  Only one of the doors in Arend has an alarm.

4. Tyler: We don’t have the parts to make sure that if there is a power failure that the locks would work.  So we are going to wait until we have those parts to change the locks.

5. Seth: Will there be alarms on the fire doors? Those are propped all the time.

vii. Sarah M: Our showers were worked on and now the showers are really loud and really obnoxious.

viii. Sarah D.: People want chocolate soft serve instead of strawberry.

ix. Media/Coordinator Report

1. Ali Hudak: 
2. Michelle Bess: It’s cultural awareness week. It’s going well.  There are a lot of things that have gone on and are going on and it’s great.
3. Dave Gerig:  Ping Pong tournament last Saturday.  We had the soccer championships and they all went well.  Dodge ball tournament Dec. 1st.  We have a link to the website now.
4. Nate Swenson: Ski movies tomorrow night at 8.  I would like some help, please help me out and I’ll get you in for free.
5. Kacie Gartland: Check coordinator report.
6. Obe Quarless:  Midnight Madness tonight.  They moved the men’s basketball scrimmage to tonight at 8.  I would appreciate if people could help with setup at 7:55.  I have a lot of things to raffle off tonight.  The cheerleaders will be there.
7. Janae Brewster:  Anberlin Tickets for sale, Chiefs tickets for sale, Nutcracker tickets to come.  We’re going to have an event that has to do with body image.
8. Bud Bareither: Listen in.
9. Jasmine Linabary: New content daily online.
10. Rachel Johnson:  December 4th is senior class Christmas dinner.  We want to have an off campus senior activity at Applebee’s.
11. Kaitlin Trott: There’s a show downstairs for Cultural Awareness Week.
12. Vi Nguyen:  NACA was exhausting.  We got to watch a bunch of performers and singers and comedians.  After that we talked to them and decided who we wanted to see.  We’re going to bring some in January and we’re bringing some for spring fest.  We have a concert on Saturday.  The Pale Pacific at 8.
13. James Mitsuyasu:  In the spring they are going to evaluate American Diversity Courses.  They are going to review the course description for the Gen Ed and review that program.
b. General:
VIII. Financial Vice President

a. Clubs

b. Black Student Union- Karla Rose:  We have around twenty five members and we just had our soul food dinner.  We had a great turnout.  Tomorrow night we are having an I Am program tomorrow night involving culture and background.  We will have the gospel explosion in February; we are looking at another event around the holidays.
c. Global servants for Christ- Tyler Thralls:  We are just people who wanted to come together for prayer.  We get contacts from different ministries and learn about people’s ministries.  Once a week we come together and pray.  Later this year we will have a mission week and we are planning a short term mission.

d. General

IX. General Announcements

X. Meeting Adjourned: The Meeting was adjourned at 6:30
Submitted by: 




Approved by:

__________________________    

  
__________________________

Corey Newman, ASWU Secretary


Scott Donnell, ASWU President

