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What is the Enneagram?

The Enneagram is a framework that
offers in-depth insight to individuals,
groups and collectives. It offers a
map to personal development by
opening a pathway to self-discovery
and greater personal awareness and
spiritual transformation.

Ennea (nine) gram (written)

https://www.integrative9.com/enneagram
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What is the Enneagram?

Not a science

ADAPTIVE PEACEM e, N

Tool for understanding self and others
Nature and Nature

Understanding others
> Valuing diversity
> How to interact with other types
° Dealing with “hot-buttons”




The Enneagram’s purpose is to help us uncover the
traps that keep us from living fully and freely as our
True Self so that we will use our unique, authentic
gifts for the good of others and the world.

-Fr. Richard Rohr

https://cac.org/the-enneagram-an-introduction
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Reflection

What is most important to me?

What motivates me?

What is the worst thing that could
happen to me?

How do | see myself most of the time?

What are three adjectives others
would use to describe me?




Do you know your type?
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Caveats

o

For many people discovering their type takes time

Beware of ‘tests’; instead read the descriptions and
consider a few possible types

Beware of typing others based on their behavior
(stereotyping or “enneatyping”)

Do not over/underestimate the Enneagram




More details

Wings

Subtypes
- Self-Preservation
- Social
- One-on-One/Sexual

Level of Development




-
Healthy Range
Level 1 In the healthy range, we are not strongly identified with our identity. We are free to express
Level 2 ourselves through a wide range of behaviour. We believe that we can express and reinforce our
\ Level 3 identity through letting go of it and by acting in a manner consistent with it.

/Average Range

Level 4 In this range, some imbalance arises and their scope of concern narrows. We focus more on our
Bl Level 5 identity and want others to see us a certain way. We use social roles, manipulation, and
_ Level 6 controlling others to reinforce our identity.

/
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@nhealthy Range
Bl Leve 7

In the unhealthy range, our focus is so narrowed on our identity that we often break with reality.
| ISEE : : :

We see ourselves in a way that is completely different from how others see us.
_ Level 9
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Levels of Development




In what ways do you live into your personality
type? Do you ever feel like you are acting a
particular way because it is expected of your
number?

Are there certain numbers you believe are
better or worse than others? Why?

What are some challenges that could come
from “typing” yourself or another person?

How can the Enneagram help you in your
relationships with others (family, romantic
partners, friends, workplace, etc.)?

Discussion
(10 min)
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Questions?




GROWTH




Re\ann to the I\/IBTI

Type Eight Nine One
INFJ 5.7% 0.0% 7.5%
INTJ 0.0% 8.2% 6.1%
ENFP 14.5% 12.9% 4.8% 6.5%

ENTP 6.3% 18.8%

10.1% | 16.9% 1.1% 1.1%
11.1% | 11.1% | 0.0% 0.0%
16.7% | 11.1% 8.3% 8.3% 2.8%

133% | 0.0% | 6.7%
120% | 8.0% | 0.0%
. . . 0.0% | 125% | 0.0%
ENTJ | 00% | 69% | 00% | 103% | 6.9% | 3.4%
ESTJ | 00% | 133% | 0.0% | 6.7% | 13.3% | 0.0%
ISTJ 00% | 33% | 33% | 233% | 13.3%
ISFJ_ | 105% | 105% | 53% | 0.0% | 15.8%
ESTP | 00% | 200% | 00% | 00% | 0.0%
ESFP | 143% | 00% | 143% | 0.0% | 0.0%




ENNEAGRAM «VIRTUES & v VICES

@ Discernment, Right-action
V¥ Comfort, Sloth 9

@ Temperance ‘ ‘ @ Tolerance/Serenity
V¥ Lust . . V¥ Anger / Wrath

@ Patience, Constancy @ Humility
V Conceit, Gluttony V Pride

6

@ Courage ‘

V Fear, Doubt

WNon—attachment INTEGRATION (RELAX) @Gratitude, Calm
DESINTEGRATION (STRESS)

V Greed, Avarice V Jealousy

Take the Good with the Bad

@ Honesty
V Vanity, Deceit




Sub-types

Self-Preservation

One to one/ Sexual

Social

27 Subtyp

e Profiles

® Susan Rhodes, 2010

SUBTYPE ARENAS
Tyre SELF-PRESERVATION SEXUAL SociaL
Detailers: Self-disciplined & indep Crusaders: Fiery, imp d evan- Lawmakers: The great arbiters of “what

1 dent workers who are seldom careless; gelists with the courage of their convic. | is right” & establishers of rules; strict but
find it hard to express emotion or just tions; tend to be impulsive & jealousbut | fair, stern but unyielding in the face of
relax & have fun also brave & determined social pressure
Matriarchs: Loving nurturerswho like | Romantics: Attracted tothechasebut | Diplomats: Social finesse & organi-

2 to care for the young, sick or helpless. have to be careful not to *fall in love zational skills allow them to excel as
Canfindithardtoak forhelp dicectly | withlove” orover-adapttotheneedsof | social smoothers, organizers & emis-
but secretly hope for special treatment | their partner saries of goodwill
Pragmatists: Ambitious Type Astrivers | Superstars: Dazzle the crowd with their | Politicians: Skilled image creators

3 who make financial secusity & successa | “star” quality but can have difficulty who like the public eye ; excel as “first
priceity; can find ithard to tearthemselves | when they step off-stage; needtotradein | among equals™ but must focus on sub.
away from work image to experience intimacy stance not just style
Artisans: Independent creators who Dramatists: Intense, self-dramatizing | Critics: Discriminating evaluators of

4 often work alone to manifest theircre- | & high-strung individualists with an art & ideas who are sensitive to soclal
ative vision; tend to view survivalmore | intensely competitive streak butoften | standards & thus conflicted about ex-
as metaphorical than literal considerable artistic talent pressing their opinions outright
Archivists: Shy & detached collectors of | Wizards: Mysterious & secretive in- Professors: [nvestigators of curiosities

s ideas as well as"stuff; establich boundar- | dividuals withafew specialcontacts & | & teachers with unusual insights; enjoy
ies to protect their space; often openup | unigue powers of perception; may be social recognition but can use it to ward
to small children monastic orlive alone “in the depths” off intimacy
Family Preservers: Warm & support- | Scrappers: Feisty defenders of the weak | Guardians: Loyal upholders of tradi-

6 ive family protectors who make their &lovers of creativity; canoveridealize | tional values & enforcers of community
homes a haven from the world; see fam- | those theylove and be overly skeptical | norms; must cultivate independence to
ily as their greatest asset of steangers or new ideas avoid true believerism
Bon Vivants: Joyful celebrators of Tricksters: Appealing wanderers with | Visionaries: Imaginative planners who

- life & seasual pleasures who often achammingair & “love ‘em & leave 'em” | canenvision a better future & some-
embrace unconventional lifestyles or | tendencies; wonderfully adaptable but | times sacrificially limit themselves to
family styles hard to pin down fulfill their plans
Weight Lifters: Strong independent Knights: Upholders of honor & protec- | Leaders: Inspirational figures who

8 survivors who "secure the perimeter”to | torofthe weak, they secretly yearnto lead by example but must exercise self-
protectloved ones; like tolay insupplies | experience surrender & experience vul- | restraint in order to support rather than
for potential emergencies. nerability with a trusted partner oppose authority
Comfort Seckers: Calm & steady Mystics: Unusual receptivity & alove of | Coop H Bous participators

9 homebodies who love to putteraround | nature aliow them to feel at one with their | who enjoy blendinginto the group butcan
& do things athome; thingscanpileup | surroundingsbut canmake thardtoes- | blend intoo much (& also use the groupto

& time management canbe a challenge

tablich personal ego boundaries

avoidinnerwork)




